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PROCEEDI NGS

CHAI R AHVMAD:  Good nor ni ng,
everyone. Welconme to Phil adel phi a
Cty Council, Conmttee on Public
Heal th and Service. | now note the
hour has cone.

M. Sham would you pl ease
call the roll?

THE CLERK: Chair Ahnad.

CHAI R AHVAD: Present.

THE CLERK: Vice chair
Lozada.

COUNCI LMEMBER LOZADA:

Present.

THE CLERK: Counci | menber
Thomas, Council menber Driscoll,
Counci | menber Bass, Counci |l menber
Landau.

COUNCI LMEMBER LANDAU
Present .

THE CLERK: And
Counci | mrenber O Rour ke.

COUNCI LMEMBER O ROURKE

Present.
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CHAIR AHVAD: | note for
the record that a quorumof this
conmttee is present and a hearing
Is now called to order.

This is a public hearing of
the Commttee on Public Health and
Human servi ces consi dering testinony
on resol ution No. 250849.

M. Sham woul d you pl ease
read the title of the bill?

THE CLERK: Bill No.
250849, anendi ng Chapter 9-1100 of
Phi | adel phia code entitled Fair
Practi ces Ordi nance, protections
agai nst unlawful discrimnation to
explicitly protect enployees from
di scrimnation on the basis of
menst ruation, perinenopause and
nmenopause, all under certain terns
and condi ti ons.

CHAI R AHVAD: Before we
call up the first panel, 1'1]
recogni ze nyself for sone opening

remar ks
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Good norning. As Chair of
City Council of Public Health and
Human Services Comm ttee, | convene
this hearing because nenopause and
years of perinmenopause that often
proceeded is a normal life
transition that too nmany workpl aces
still treat as taboo. The result is
stigma, silence and real barriers to
dignity and econom c security for
t housands of Phil adel phi ans.

Too many worman are wor ki ng
wi t hout proper accommobdati on,
protection and support. That nust
change. W nust end the stignma and
t aboo around nenstruation,
peri menopause and nenopause.

The | egislation before us
makes it explicit in our code that
wor kers are protected from
di scrim nation based on
nmenstruati on, perinenopause and
nmenopause, and that reasonable

accommodati ons are part of doing
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business in a nodern city.

These supports are
practical and |ow cost. Access to
bat hroons and drinking water, brief
fl exi bl e breaks, breathable
uni fornms, tenperature control to
manage hot fl ashes.

Let ne be clear about
equity. Synptoms and stignma don't
fall evenly on our communiti es.

Bl ack and Latina workers, hourly and
uni fornmed workers and people in
tenperature extrenes or bathroom
restricted jobs face the steepest
barriers. Research also shows Bl ack
wonen are |likely to experience
earlier menopause and nore intense
vasonot or synptons, so failing to
act deepens those inequities. Qur
bill centers those realties.

We al so need to connect the
dots on the current law. There's no
singl e Federal statute that

conprehensi vely protects workers
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fromdiscrimnation related to
nmenstruati on or menopause. Sone
safe guards may apply, Title 7, the
ADA, Pregnant Workers Fairness Act
and many ot hers, but coverage is

i nconsi stent and often uncl ear.

Local explicit protections
cl ose that gap and renove the
guesswork for workers and enpl oyers
al i ke.

And to our small business
community. This is not about costly
mandat es. Federal gui dance
hi ghl i ght straight forward steps,
fans or ventilation, darker or
br eat habl e uni form options. The
ability to layer clothing, stocked
period products and brief scheduling
flexibility. That keeps val ued
enpl oyees heal thy and on-the-job.

Col | eagues, no one should
have to choose between their health
and their paycheck, not in

Phi | adel phia. Wth your partnership
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we can set a standard of respect and
practicality that matches our
val ues.

| ook forward to today's
testinony and noving the protection
forward. Thank you.

Are there any nenbers who
woul d like to offer opening renarks?
Not seeing any, Cerk, will you
pl ease call the first panel to
testify on this bill.

THE CLERK: Dr. Aasta
Mehta, director of the division of
reproducti ve adol escent and child
heal t h, Phil adel phi a Departnent of
Publ i c Heal t h.

DI RECTOR MEHTA: (Good
nmor ni ng, Chairperson Ahnmad and the
menbers of the Commttee for Public
Heal th and Human Services. M nane
is Dr. Aasta Mehta and | serve as
the director of the Reproductive
Adol escent Child Health at the

Phi | adel phi a Departnent of Public
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Heal t h.

Thank you for the
opportunity to provide information
on the nedical and public health
consi derations related to
nmenstruati on, perinenopause and
nmenopause in the work force.

| want to thank
Counci | mrenber Ahmad for there
| eadership in elevating this
conversation and recogni zi ng the
I nportance of reproductive health
across all stages of life. These
are often undi scussed aspects of
health that can affect peoples daily
lives and confort in the workpl ace.

Menstruati on, peri nenopause
and nenopause are nor nal
physi ol ogi cal processes that occur
across the reproductive |life span.
Wiile not illnesses, they can be
acconpani ed by synptons that vary in
frequency, intensity and duration

anong i ndi vi dual s.
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Menstruation may invol ve
abdom nal or pelvic cranping,
fatigue, nood changes and headaches.
Peri menopause, the transitional
peri od between nenopause can | ast
several years and may i ncl ude
i rregul ar cycl es, vasonotor
synptons, such as hot flashes, sleep
di st urbances and nood or cognitive
changes.

Menopause defined as a
susation of nenstrual cycles for 12
consecutive nonths nay al so be
associ ated with hot flashes, night
sweats and changes of thernmal
regul ati ons and sl eep patterns.

For nost individuals these
stages do not significantly
interfere wwth work. For others
sinpl e adj ustnents such as access to
restroons, appropriate clinmate
control or scheduling flexibility
may help maintain confort and

productivity.
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From a public health
perspective increased awar eness and
under st andi ng of these reproductive
life stages can reduce stigm,
support open comruni cati on between
enpl oyers and enpl oyees and
contribute to inclusive and
equi t abl e wor kpl ace practices.

Thank agai n, Counci | nenber
Ahmad and this conmttee for draw ng
attention to this inportant topic
and for the opportunity to share
this information. | would be happy
to answer any questions you may
have.

CHAI R AHMAD: Thank you so
much, Dr. Mehta.

"Il start and I'Il yield
the floor to ny coll eagues. From
your perspective, what gui dance or
training would hel p enpl oyers and HR
prof essi onal s recogni ze when
accomodat i ons are appropriate and

how to offer themrespectful ly?
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DR MEHTA: So |'m not an
HR person, so | don't think I would
have the best -- sort of practices
in terns of that. But | would
recogni ze that by nam ng these
thi ngs, we can start an open di al og,
and obviously the inplenentation
woul d be really inportant to think
about both fromthe enpl oyee and
enpl oyer perspective to nake a
manageabl e wor kpl ace.

CHAI R AHVAD: Yes, | think
one of our issues is nornalizing
this conversation and | think that
starts the process. | serve on a
body of 17 people, 10 of them nen
and 7 wonen. And | think this is
the first time we're having
conversation and using these ternmns,
and I want to rest of Phil adel phia
to see that we are going to be a
Phi | adel phia that nakes the
wor kpl ace equitable for all

Phi | adel phi ans to do the work.
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And those who nenstruate
and have perinenopause and nenopause
are inportant economc units in our
city and part of this bill to do --
is to signal that, that we are doing
that. So thank you for that.

Anybody have any questions?

Yes, | recognize
Counci | menber O Rour ke.

COUNCI LMEMBER O ROURKE

Thank you for your
testi nony.

The anendnent to the bil
i ncludes if synptons substantially
interfere wwth ones ability to
conplete their job functions.

Can you speak to the
definition of "substantially
interfere?" Who defines that, how
is it defined, howw !l the
adm ni stration enforce that
definition?

DR. MEHTA: So from a

nmedi cal perspective that's a
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difficult thing to provide. It's
really a patient and provider
conversation. So we don't have any
stage 1, stage 2, stage 3, there
isn't that kind of definition in the
medical realm So it woul d be based
on that individual and their
conversation with their provider.

COUNCI LMEMBER O ROURKE
Thank you.

CHAI R AHVAD:  Anybody el se?
Al right. Thank you so nuch for
your testinony. | appreciate that.

And woul d you call the next
w tness or the next panel, M. Shanf

THE CLERK: Dr. Robin Faye,
gynecol ogi st at Jefferson Heal th.
The witness wll be testifying
virtually.

DR. FAYE: Wonen need to
work in a supportive workpl ace at
sonme of the nost trying tinmes in
their lives. Mst wonen nenstruate

fromtheir preteen years until the
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age of 51.

During those years a
worman's relationship with their
menstrual cycle can vary w dely.
Periods may conme nonthly or
unpredi ctably and the fl ow can be
light heavy. Cranps can be mld or
debilitating enough to disrupt
school, work and daily life.

For those who experience
significant nenorrhagia, which is
heavy bl eedi ng or dysnenorrhea
whi ch are severe cranps, every nonth
becones a physical and enoti onal
hurdle. Wthout a supportive
wor kpl ace and under st andi ng
col | eagues and supervi sors, many
wonen feel conpelled to push through
their synptons in silence often at
the expense of their health,
productivity and well -bei ng.

Peri menopause i ntroduces a
new phase of conplexity and its

transition when periods becone
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irregular and synptons begin is very
difficult. Seventy to 80 percent of
wonen experience perinmenopause. And
| amthe co-director of the
nmenopause program at Jefferson, and
| can tell you that 23 percent of
themfind it severe enough to
interfere with their daily
functioning and work performance.

Hot fl ashes, nights sweats,
sl eep di sruptions, nood changes and
cognitive fog can even nake those
nore routine tasks feel
overwhel m ng. Yet despite the
preval ence of these experiences
wor kpl aces are rarely structured to
accommpdate themit.

Wt hout awareness, enpathy
or flexibility wonmen are again |eft
to endure quietly navigating a life
stage that is profoundly
physi ol ogi c, yet socially invisible.
If they discuss their periods they

often feel unprofessional.
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For a young woman j ust
begi nning her career, it can be
upsetting or humliating to explain
to a new enpl oyer or co-worker that
she's physically struggling just
because of her peri od.

This vulnerability can
strai n workpl ace rel ati onshi ps and
contribute to absentismand unfairly
create the inpression that she | acks
drive or commtnent. In reality
she's sinply managi ng a nedi cal
condi tion that deserves
under st andi ng, not judgnent.

And reasonabl e
accommodati ons and a cul ture of
enpat hy woul d not support her well -
bei ng, but al so strengthen noral,
productivity or retention for
everyone invol ved.

W' ve spoken about
wor kpl ace acconmmodati ons and this
would fit for both ends of

reproductive years and the post-
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reproducti ve years.

Fl exi bl e schedul ing, renote
or hybrid work options, frequent
breaks, tenperature controls, access
to private spaces, adjustnent to
wor k | oad or physical tasks.
Supportive | eave policies, inprove
wor k envi ronnent and uni form opti ons
for those specific jobs. Manager
educati on and awareness traini ngs.
And you asked the others about peer
support and enpl oyee resource
groups. Wy this all matters?
Because cul ture dictates whether
wonen thrive or silently endure.
Thi s reduces isolation and increase
retention.

For peri nenopause or
nenopause wonman which is who | deal
with nost, the inpact can be just as
significant, sonetines even greater
She's often at the peak of her
career, carrying years of experti se,

| eadershi p and responsibility. She
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may be up for a pronotion or
managi ng a team yet suddenly she
finds herself grappling with
synptons that can underm ned her
confidence and perfornance.

Cogniti ve changes such as
brain fog or slower recall can
reduce her productivity, not because
she's | ess capabl e, but because her
body is demanding nore energy to
mai ntain equilibrium Sone
di sruptive sleep, heighten stress
and burnout can follow especially
when she receives little support at
wor K.

Stigma nmakes this even
harder. Menopause becones a taboo
subj ect in many wor kpl aces soneti nes
too personal to discuss openly. And
wonen becone afraid of acknow edgi ng
their synptons will make them appear
weak, enotional or past their
pr of essi onal prine.

Ensuri ng wor kpl ace
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accomodati ons for wonmen with
nmenstrual , nenopausal and

peri nenopausal synptons shoul d not
be optional in this wrld. It is an
urgent care matter of gender equity
and wor kpl ace justice. For |ong
wonen have been expected to perform
at full capacity while managi ng
nmenstrual and nenopausal synptons.
These experiences are not

weaknesses, they are not

bi ol ogi cally normal, predictable and
uni versal phases of a woman's life.
What is not normal is a workplace
culture that refuses to acknow edge
t hat .

Wnen make up hal f of our
wor kpl ace and our work force. They
deserve an environnent that
recogni zes their physiol ogi ca
realities with the sane |egitinmacy
granted to other health conditions.
Certai n accommodati ons are basic,

evi dence based supports enabl e wonen
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to contribute fully and sustai nably.

When wor kpl aces fail to
provi de these acconmodati ons they
dri ve wonen out of the |abor force,
limt their advancenent and
re-enforce harnful stereotypes that
penal i ze wonen for sinply being
wonen. But when enpl oyers step up,
when they |isten, adapt and
elimnate stigm, wonen thrive.

Productivity rises,
retention inproves and the
organi zati on benefits fromthe
experience, stability and | eadership
wonen bring throughout all stages of
their career.

Advocacy for nenstrual and
menopausal equity is advocacy for
every wonan. It is about creating
systens that no | onger silence or
sacrifice to appear conpetent. This
is acall for action that |I feel so
strongly about. Wbrkpl aces nust

evol ve, policies nmust change,
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| eaders nust |isten.

Supporting wonen's health
Is not the right thing to do, it's
the smart thing to do and it's |ong
past due. Yet these wonen are
struggling because are failing.
They' re struggling because the
wor kpl ace is failing them Thank
you.

CHAI R AHVAD: Thank you so
much for that testinony, Dr. Faye.
| really appreciate the details you
have put in your witten testinony.
It really gives us a really good
road map as we nove on to nmaking
sure we nornalize the lived
experience of so many workers in
Phi | adel phi a.

| have a question even
t hough you touched on it to just
give us a brief -- describe a brief
scenari o of nenopause synptons
flare-ups in the workplace and what

type of acconmobdati ons one woul d
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need just to serve as an exanple so
we can break it down.

DR. FAYE: |If soneone is
having a horrible night sleep where
they were having their hot flashes,
their night sweats, their sleep
di sturbances, it m ght be one of
those nights in which they could
wor k for home, where they could do
their work instead of driving to
wor k and God forbid having -- where
they had a long drive that norning,
they could Zoom and they coul d work
fromtheir conputer from hone that
day.

And we have found through
our pandem c that people worked nore
hours when they worked at hone, when
they didn't have to do that hour
drive to and from when they
actually -- they take less tine at
lunch. So therefore they literally
could work as hard or even harder

wor ki ng for hone.
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CHAI R AHVAD:  Thank you.

Do we have any questions
for this witness?

Yes, | recogni ze Vice Chair
Counci | mrenber Lozada.

COUNCI LMEMBER LQOZADA:

Thank you for being with us this
norning. You just nentioned sone of
t he accommodati ons and in your
testinony you acknow edged sone of
the issues especially for wonen who
have physically demandi ng jobs O

t hose without control of their
schedul es.

From a health equity
perspective, what strategies or
protections are nost critical for
supporting these workers?

DR FAYE: A private room
where they can rest briefly, a clean
bat hroom cl ose to their workpl ace.
Maki ng sure that they have paid
| eave if they needed it in order to

assure the fact that they were able
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to have a short term |l eave w thout
penalty. They coul d have support
groups at work where they were
either nmental -- there were
nment or shi ps, there was a wonen's
heal th support team there was
stress managenent, there was HR
where they woul d have either
coverage for therapy or nedication
management .

There was the end of
dism ssing their attitudes of you're
just hornonal, you're just getting
your period, is it hot in here? You
know, menopause support groups,
things |ike that.

COUNCI LMEMBER LOZADA:
Thank you.

CHAI R AHVAD:  Thank you,
Counci | renber. Anybody el se? Ckay.

Thank you very nuch,
Dr. Faye, for your testinony, your
detail ed testinony that you' ve

subm tted and shared with us today.
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And thank you for comng in renotely
actually exenplifying exactly the
scenario you told us.

Now, M. Sham can you cal
the next witness, is it a next
panel ?

THE CLERK: Next wi tness on
t he sanme panel.

CHAI R AHVAD: Sane panel .
kay.

THE CLERK: G nny MG ||
co-founder of the Wnen's Well and
di rector of public policy for
International Child's Birth
Associ at i on.

CHAI R AHMAD: Thank you.

Pl ease state your nane and begin
your testinony.

M5. MCA LL: Good norni ng.
My name is Gnny MG IIl. Good
nmor ni ng, Counci |l nenber Dr. Ahnmad and
menbers of City Council, ny nane is
Gnny MGIIl and | ama West Philly

nati ve and Resident who is also a
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regi stered nurse in the field of

| abor and delivery, a certified
school nurse who has worked right
here in Phil adel phia and a certified
child birth educator.

|"m al so the co-founder and
visionary of the Wnen's Well, LLC
a Phil adel phi a based heal th
initiative that enpowers, educates
and uplifts women and girls across
the life span.

It's an honor to speak
today in support of Bill No. 250849,
whi ch recogni zes nenstruati on,
peri nenopause and nenopause as
nat ural bi ol ogi cal processes that
shoul d never the basis for
di scrim nation or workpl ace
di sadvant age.

Wnen froma young age are
often made to choose between their
needs and the expectations pl aced
upon them to push through

di sconfort, to performregardl ess of
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pain and to mnimze what their
bodi es are experiencing.
Menstruati on, perinenopause and
menopause are all part of the sane
conti nuum of wormanhood, yet they are
rarely treated with the
under st andi ng or conpassi on i n our
institutions, schools or workpl aces.
As a school nurse | have
wi t nessed firsthand the inpact of
menstruati on on adol escents. For
many girls their first experience
wi th nenstruation cones not with
cel ebration or education, but with
fear, shanme and conf usion.
|'ve seen students quietly
try to manage cranps or heavy
bl eedi ng during class because they
are afraid to ask or speak up for a
bat hroom break. 1|'ve had students
come to nmy office asking for
suppl i es because they didn't have
access to pads or tanpons at home or

were too enbarrassed to ask for
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hel p.

For sone nenstruation
becones not just a nonthly
bi ol ogi cal event, but a recurring
source of anxiety that affects
attendance, focus and sel f-esteem
That sane pattern of silence and
suppression foll ows wonen into
adul thood. The fear of not being
able to step away fromone's duties
whet her at school, work or home to
tend to our physical and enotional
needs becone ingrained. Wnen |earn
early on to deal with it. Quietly
to ignore pain and nornmali ze
di sconfort.

In the workpl ace that sane
conditioning turns into stigma.
Wnen nay hesitate to request
accommodati ons, fearing judgnent or
pr of essi onal repercussions.

That's why Bill 250849 is
so inportant. It acknow edges what

wonen have known all al ong

Page 28

Lexi tas Legal Phil adel phia
215-504- 4622




Committee on Public Health & Hunan Servi ces
11/ 10/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

nmenstruati on, perinenopause and
menopause are not inconveni ences or
weaknesses, they are part of the
natural rhythmof l|ife.

This bill offers not only
protection, but also dignity. The
right to restroom breaks, flexible
scheduling or tenperature
adj ustnents wi thout fear of being
| abel ed difficult or |ess capable.

Supporting this |egislation
IS not sinply about equity for
wonen, it's about cultivating a
heal t hi er nore conpassi onate
wor kpl ace for everyone.

When enpl oyees fee
supported in their biological and
enotional well-being, productivity
i ncreases, absentism decreases and
organi zational culture inproves.

As a public health
professional | see nenstrual health
an indicator of overall health. The

same conpassi on we extend for our
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ot her health conditions should apply
here, just as we nmake acconmodati ons
for chronic illnesses or tenporary
disabilities, we nust make space for
the cyclical realities of wonen's
bodi es.

As a conmunity advocate and
new y appoi nted nenber of the
Mayor's advi sory community
commttee, | amcommtted to
continui ng conversations that bring
wonen's health into policy, practice
and public dialog. Today's hearing
Is a part of that necessary shift,
one that honor's wonen's full
humanity across all stages of life.

Menstrual equity is not
j ust about products or policies.
It's about perm ssion, perm ssion to
rest, to care for one's self, to be
seen and supported w t hout shane.

Passing Bill No. 250849
sends a cl ear nessage that

Phi | adel phi a val ues the health,
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dignity and equality of its wonen
and all those who nenstruate.

Thank you for the
opportunity to testify today and for
your | eadership in making
Phi |l adel phia a city that truly
supports worren's wel | -being from
menstruati on to nmenopause and
beyond.

CHAI R AHVAD: Thank you so
much for that powerful testinony.
What you said is exactly why we are
doing this bill. It is about
normalizing, it is about
acknow edging. It is about ne as a
little girl going through exactly
what you nentioned about how to
manage this. There was no support,
there was nothing in ny environnent
told ne this was fine, this is
nor mal .

And we need a massive
cul ture shift and | want

Phi | adel phia to be at the forefront
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nessaging to the rest of the world
that we acknow edge this reality and
that this is normal. And just as
you said, we |look at many different
accommpdat i ons we nmake for other
conditions, and this should be just
a matter of course.

So | deeply appreciate the
fact that you' re a school nurse and
you see our youngest, you know,

Phi | adel phi ans who start facing what
their biology will ook |ike.

So a qui ck question about
-- you know, you described a
scenari o even though you've gone
over it, describe a scenario where
this accommodation will be needed
during a school day for a young
person. \What would that | ook |ike?
What do we need our schoo
adm ni stration to al so be
acknow edgi ng that, the school
nurse, all of those things, what

Could that ook like in a best case
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scenari 0?

M5. MCG LL: | was really
hopi ng you woul d ask that questi on.

So, you know, |'ve seen it
go wong enough that | have ny ideas
about what would work. So when a
young | ady raises their hand to ask
a question about going to the
bat hroom or such, it should never be
i gnored, it should never be | ooked
passed, especially in the age range
of third to eighth grade because we
don't know what that child' s need
I'S.

She shoul d access to go use
t he bathroom she should have access
to go see the certified schoo
nurse. And al so when she gets to
t hose spaces, there should be access
of supply with ease. | daily would
be asked for products. | would have
young girls who would ask for
products. They didn't have any at

hone and didn't have access to them
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except they would cone to school.

Soneti nes parents woul d
call me ahead of tine and say,
listen, ny daughter is starting her
cycle today, | don't have any
products at hone; would you be able
to supply thenf

And the way that | supplied
them was t hrough a donor's choose.
| personally had to advocate for
resources to bring themto the
school nurse office. There are sone
initiatives taking place nowin the
school health real mthat's | ooking
to supply nenstrual products for
young girls and that's inportant.
But ideally a young woman woul d be
able to raise her hand, go to the
bat hroom or the nurse's office and
have access to supplies wthout
having to ask. It should be freely
avai | abl e.

I f she was to need anyt hi ng

that would help her with her cranps,
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she woul d have access to that.
supplies without having to ask, it
shoul d be freely available. So that
woul d nean every school would need a
school nurse to provide those

nmedi cations. So that would be
probabl y anot her neeting we woul d
have to have.

And then with that, the
teachers would need to be able to
recogni ze that there's a certain
accommodati on that needs to be nmde.
So that neans in-service for
teachers so that they understand
early on in the beginning of the
school teachers, these are
expectations and ignoring this is
really contributing to inequities in
t he school s.

And if there's any work
that the child has m ssed due to her
taking a nap or having to go hone,
because | send many ki ds hone

because they are really, really ill.
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That work needs to be communi cat ed
to the parent or guardian or
excused, so they can take care of
t hensel ves and return to school in
their best condition possible.

CHAI R AHVMAD: Thank you so
much for that. You know, you
mentioned in-service for teachers
and also for the general public to
know, this isn't sonething that you
say, hold it, just |like you hold
urge to urinate. You don't know the
fl ow and what is going to happen.

So it's critical, out of
this cones training for our
wor kpl aces, for our schools, all of
t hese spaces where we publicly go
are aware. | can't expect soneone
who doesn't nenstruate to know all
this, so we have to do sone
education. So | would |l ove for our
School District to take a | ead.

And this is a |l ead not just

for teachers, for students who don't
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nmenstruate. That is what we really
want to change -- the culture shift
I s about everybody acknow edgi ng
this. Young nmen in the cl assroons,
everybody. So this is not a joke,
this is not sonething that children
have to be shaneful about.

So I love your advocacy, |
hope we can work together on nmaking
this happen. 1'Il yield the floor
to Counci |l nrenber Lozada, our vice
chair.

COUNCI LMEMBER LQZADA:
Thank you so nuch for being with us
this norning. This is definitely an
i nportant conversation.

| am a proud nom of a son
and daughter raised in a hone where
there were three females. And this
is not a topic that we tal ked about
ever. | don't think that in any of
my famly where there were fenal es
was the conversation of nenstruation

ever di scussed.
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And | see the difference in
ny children because there was open
di al og about what this was, what is
a nmenstrual cycle and how do you
take care of it with nmy son and ny
daught er.

Because | needed ny son to
under stand and becone respectful,
sensitive, understanding of when his
sister was going through this
process and when she wasn't being
hersel f or when she didn't feel
good, what did it nmean, and what
type of support did he need to give
her. | see the difference in ny
children when | conpare themto ny
nephew and ny ni eces, right.

Can you share with ne if
you have ever encountered a schoo
that maybe is doing sone proactive
engagenent around nmenstrual cycle
and products and all that? Because
we've talked a lot, this is not the

first tine in Council that we talk
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about period poverty and the need to
be able to collect itens.

Has there been a schoo
that has said we're not going to
wait for the School District, we're
going to take proactive approach and
this is what we're going to do.
We're going to do education, we're
going to collect products, we're
going to be flexible. |Is there a
school you have been able to work
wth? And if so, what have been the
results?

M5. MCALL: I'mso glad
you asked that question al so.

So | worked in a school in
West Phi | adel phia, K through 8,
m ddl e school, on 46th and G rard.
They currently don't have a schoo
nurse because | left |ast year to
pursue nmy nmasters in public health
full-time, which I'mjust about to
conpl et e.

One thing we did there that
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was very powerful was when | saw the
need of the young girls they would
come to the office for different
reasons. It wasn't always for a
menstrual need, but sonetines it was
because they were curious about the
health care profession in general.
And ne being a young bl ack woman
fromthe area | created a safe space
that nmade theminterested so they
woul d cone and they woul d ask

guesti ons.

And so fromthem aski ng
guestions, what | did was decide to
start a -- not a obligatory, but a
m ddl e school girls lunch group. It
was cal l ed Lunch Bunch. And through
that group | focused on healthy life
styles, healthy relationships, and
tal ked about nenstrual cycle.

| took a pad that was
unused, of course, and | showed them
how to wap it up and to toss it

away. It's sonething that is soiled
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so it wouldn't be out for everyone
to see.

We tal ked about different
foods you can eat to decrease sone
of the synptons you may feel. W
tal ked about sone of the nedications
you can take. W tal ked about
physi cal health and how t hat
i npact s.

So | carried on this
program for about two years until |
left. And even after | left |
continued to volunteer and run the
group once a week. The group
consi sted of sixth through eighth
grade girls and there were maybe 12
to 15 girls week to week. | always
cox themto come with snacks and a
good tine. Sonetines | would
vol unteer to do a TikTok I didn't
know how to do, but | made nyself
avail able to them So creating that
saf e space was paranount because

there was trust established.
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Fromthere | was able to
create a curriculumand also with
the support of ny |eadership at the
school, the school principal and
assi stant principal who all owed ne
to take that hour of tine during
their lunch, not ny lunch, their
| unch and have these | essons.

The girls | ooked forward to
com ng. They cane week to week. W
had cel ebrati ons throughout the
year. W tal ked about when a young
girl gets her nenstrual cycle when
It starts, we | ooked at different
vi deos on YouTube that showed it as
a cel ebration versus a fear

And so we opened the
conversation and | nmade it safe for
themto participate in the
conversation and | earn and ask
guesti ons because they had
guestions. So | would |ike to say
that that programthat we started

there, that is no longer in place,
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unfortunately, because |'mnot there
anynore. But it is one of the

initiatives of the Wonen's Wl |,

which is ny organization. It was --
it was inpactful. It was powerful.
The teachers, | would al

-- | would in-service themin the
begi nning of the year and throughout
the year on different health topics
that included nenstruation. And we
-- | also provided each teacher with
a bag of nenstrual products so that
they didn't have to cone to ne and
m ss out on that tinme in class, but
the teacher could give them Mle
and fenal e teachers. Every teacher
in the building had access to
nmenstrual products.

And so with the support of
the | eadership there, | was able to
keep that program going. And the
girls were nore than excited to
attend and participate, and they

felt enmpowered nore than anything to
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ask the questions that they had,
t hat soneone was there to answer. |
t hi nk school nurses are over -- the
role is oversinplified and
definitely -- thank you. There's a
lot to the role, but this is one
that if we advocate for it well, and
you'll be surprised, you'll go into
the school districts and there's a
| ot of wonen's health nurses who are
now school nurses. So if you put
the call out, you may be surprised
to find out who has a particular
experti se, who al so has
relati onships with these students so
that we can start the conversation
early, make it confortable, so that
t hey know how to advocate for their
needs as they grow up in the
wor kpl ace.

COUNCI LMEMBER LOZADA: Thank
you for that. Thank you so nuch.
And | agree. Part of the education

process, have we ever thought about
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I ncl udi ng sone of our young nen in
t he conversation? Right? Again, I
grew up in a house where we didn't
have this conversation. W weren't
even supposed to talk to the guys
about what was happeni ng or what we
wer e experiencing, or why are we
feeling the way that we were
feeling?

And | think that we have to
take that stignma away, you know,
that fear of having a conversation
wi th, you know, starting off in your
honme, where your siblings are
under st andi ng what your -- what his
sister is going through. Just
maki ng it normal conversation,
right, as opposed to sonething that
has to be so secretive. And so have
you all ever engaged our young mnen
about, you know, we're talking to
t hem about sex, right? W're
tal king to them about all these

ot her things, but are we al so
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i ncluding themin the conversation
about nmenstruation and how it

I npacts their sister, their nother,
their auntie, their girlfriend,
their wife?

M5. MCA LL: Again, thank
you for that question. | think for
ne it was a capacity issue versus
not wanting to engage the young nen
in the school, because | certainly
see the need for our young nen to
participate in this conversation and
be, you know, be active participants
too. | think that including young
men is -- it only works if young nen
are included too, because, you know,
we are together in comunity. |
personal | y have not engaged young
nmen. | do see a space for it. |
engage with mal e nurses who | often
ask, "Hey, is this sonething that
you woul d participate in?" Because |
believe in, you know, having access

to people who | ook Iike you, who you
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share common characteristics with
And nme as a young wonan, having that
conversation with young boys, |
don't take it off the table, but
they quickly wite nme off, right?

COUNCI LMEMBER LOZADA:

Ri ght.

M5. MCQ LL: For different
reasons. And so there is a need
there, there is a gap to be filled.
| think that, again, if we put the
call out for male healthcare
prof essionals to have this
conversation wth young nen, also, |
do think it would be well received.
Right now I'mworking in other -- in
a different capacity as an intern
for nmy public health programin two
di fferent schools in Philadel phia.
We teach heal th education there, but
the topics are very reginented to
what |'m supposed to tal k about.
How | would | ove to tal k about

menstrual -- the nmenstrual cycle. |
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just have to stick to topic.

But there are spaces in the
school s, but those spaces are gaps
and people aren't necessarily
filling those gaps, and schoo
nurses are inundated with the other
task. For ne, it was just like, |
amthis child. | went to Philly
Public Schools, this is ne. So |
have to do this. | have to find
time. So | do hope to engage young
men in the conversation as well.

And if there's a space, |'myour
girl.

COUNCI LMEMBER LOZADA: Thank
you. Thank you so much.

CHAI R AHVAD: And t hank you.
Before | go to Council nenber
O Rour ke who has a question, | want
to acknow edge that Council menber
C ndy Bass has joined us.
Counci | mrenber O Rour ke?

COUNCI LMEMBER O ROURKE

Thank you very nmuch, Madam Chair.
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And thank you, Ms. MGIIl, for your
-- for your testinony, your
expertise, and sharing it publicly,
what so many experience in silence.
It's helpful for nme, as a man, to
hear these things and to | earn of
them | think we've already | ost
Dr. Faye, but she spoke about how
nenstruati on and nmenopause synpt ons
can detrinentally affect a wonman's
work life. You spoke and tal ked
about your experience as a school
nurse supporting girls who were
menstruating. Wuld you be able to
share additional data when the
cumul ative effects a woman's
bi ol ogi cal cycle has over the course
of her life, like at school or
t hr oughout her career or anything
like that, that could be hel pful for
us?

M5. MCA LL: Did you say
dat a?

COUNCI LMEMBER O ROURKE
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Uh- huh.

M5. MCG LL: Ckay. | have
| ots of nunmbers in ny head, but
t hose nunbers, | don't have.

COUNCI LMEMBER O ROURKE
Ckay.

M5. MCA LL: What | will say
is this stigma starts early. kay?
And | will -- 1 -- there were nore
young | adies at the school who were
unaware of not only this process,
but the effects it could have on
their later, you know, educati onal
attai nment, financial attainnment,
hands down. There were nore young
| adi es who had no idea of this than
there were. So | can imgi ne that
that cycle continues unless there's
soneone to interrupt it. And with
us knowi ng that 50 percent of the
wor kpl ace consists of wonen, | would
argue that nore than 50 percent of
t hose wonen are wonen who conti nue

to carry that stigma. Also, | don't
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have the know edge to understand
that this is a natural process that
isn't handled naturally in the
wor kpl ace.

And so | think that it's a
-- it's a huge issue. And one of
the -- | renmenber sending a girl
home to -- with explicit
instructions to her parent to have
her daughter checked out for
endonetri osis, because | was very
concerned that she had a really nore
serious health condition. That
every nonth | was sending her hone.
She was m ssing full days, with an
S, of school because of her cycle,
to the point where she would cone to
me in the norning and say, "I know
my cycle is starting today, | know
I'"'mgoing to see you later." And |
said, "I'mhere."

So while | don't have
explicit nunbers for howthis

affects wonen in the workpl ace and
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beyond adol escents and the
initiation of the nenstrual cycle, |
do see that based on the nunber of
wonen, including nyself, right? [|'m
a woman who grew up in Philly. M
nmom never had that conversation with
nme. So it was sonething | had to
| earn al ong the way. And has ny
wonen's heal th training hel ped?
Absolutely. And has forced ne to
| earn nore about this process and
how | can overcone it, so | can
share it with others, for sure. |
think it's a | arge enough issue that
this legislation is not only
rel evant, but tinely and needed. So
"Il say -- 1'll say that.

COUNCI LMEMBER O ROURKE:
Thank you very nuch

CHAI R AHVAD: Thank you.
"1l go to Council nenber Rue Landau.

COUNCI LMEMBER LANDAU: Thank
you so nuch. 1've nore a statenent

than a question. | want to thank
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you so nuch for your testinony.

Al so, | thank the doctor and really
| ooking forward to the rest of the
speakers. So I'll only take a
nonent .

This -- bringing light to
the i ssues of nenopause and
nmenstruation, particularly in
school, is so incredible. And I'm
really, really appreciative of this
conversation. Normalizing it is the
answer, maki ng sure we have enough
period of products, absolutely the
answer. It is -- it would take a
wei ght off of all of the kids who
are going through this. But |
wanted to thank you in particular.
| heard you tal k about girls who are
nmenstruating and others. And | want
to just thank you for |eaving that
space open for the transgender and
non- bi nary people as well, which
m ght be confusing to sonme peopl e,

but not confusing to them Like,
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they very nmuch could be nenstruating
and need the products and the
support as well. So thank you.

M5. MCA LL: Yes. Thank
you.

CHAI R AHVAD: Thank you for
your testinony. M. Sham do we
have any nore witnesses for this
panel ?

THE CLERK: None for this
panel .

CHAI R AHVAD: So pl ease cal
the next witness for the next panel.
Thank you.

THE CLERK: Elizabeth
Kukura, Associ ate Professor of Law,
Drexel University, and Dr. Abigail
Wl f, Professor of Cinical
(bstetrics and Gynecol ogy,

Uni versity of Pennsyl vani a.

M5. KUKURA: |'m so excited
to see you.

CHAI R AHVAD: Pl ease state

your nane -- please state your nane
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and begi n your testinony.

M5. KUKURA: Sure. Cood
nor ni ng, Chairperson Ahnad and
menbers of the Commttee on Public
Heal th and Human Services. M nane
is Elizabeth Kukura. |'m Associate
Prof essor of Law at Drexel
Uni versity Kline School of Law,
where ny research focuses on health
di scrimnation and health equity,
particularly in the area of
reproductive health. So |I'mhere to
testify in support of Bill No.
250849.

Al t hough nost peopl e have
heard of nenopause, as we've tal ked
about already this norning, many do
not understand what it is or how it
Is comonly experienced. Menopause
is the conpl ete cessation of
nmenstruation for one year in soneone
who previously nenstruated. Average
age of nmenopause is 51 in the United

States. Perinenopause, the
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transitional period leading to
menopause, can start in the md to
| at e 40s.

And these are, for many, a
period of career achievenent and
advancenent and earni ngs potenti al
before ol der age. |In biol ogical
terms, nenopause reflects the
decl i ni ng production of two
reproductive hornones that play
essential roles in ovulation and
reproducti ve processes, nanely
estrogen and progesterone. As the
body produces | ess of these
hor nones, nenstruati on becones
i ncreasi ngly unpredictable with sone
peopl e experiencing shorter or
| onger nenstrual cycles and |ighter
or heavier nenstrual bleeding than
in the past.

And this transition can
produce a variety of synptons, as
we' ve heard. This includes hot

fl ashes, night sweats, unexpected
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heavy bl eedi ng, and many ot hers,

I ncl udi ng headaches, tingling
extremties, itchy skin, joint pain,
muscul ar stiffness, panic attacks.
Thank you. And others.

Resear ch suggests that up
to 75 percent of North Americans
goi ng t hrough peri nmenopause
experi ence hot flashes, nost
commonl y persisting for between six
nont hs and two years, wth
approxi mately 15 percent of wonen
experiencing the nost severe form of
hot flashes, which can continue
indefinitely. As nmany as 40 percent
experience heart pal pitations during
peri menopause, and 60 percent report
poor sl eep.

Troublingly, and we heard
about this alittle bit already,
research shows that the health
I npacts of nenopause are not felt
equal ly across different racial and

ethnic groups. For exanple, Black
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Anmericans tend to experience nore
synptons for |onger periods of tine
and with less relief than their
white counterparts. |In a 25-year

| ongi tudi nal study called the Study
of Winen's Health Across the Nati on,
whi te wonen experienced hot flashes
for an average of six-and-a-half
years, Latinas for 8.9 years, and

Bl ack wonen for 10.1 years.

Bot h nenstruati on and
menopause are marked by sil ence and
stigma, stemmng in part from what
scholars refer to as the nenstrua
conceal nent inperative, or the idea
that wonen and girls feel conpelled
to hide their nenstruation to appear
nore conpetent or nobre attractive.
The silence and stigna that applies
to nmenopause are further conpounded
by agei sm including the perception
t hat discl osing one's nenopause w | |
result in less respect. Silence and

stigma keep people fromgetting the
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hel p and support they need, both in
and out of the workplace. Research
suggests just barely a third of
wonen di scuss their synptons with
their healthcare providers.

In aw, federal anti-
di scrimnation | aw recogni zes
pregnancy discrimnation as a form
of sex discrimnation and provides
gui dance on when enpl oyers nust
accommodat e pregnant enpl oyees. But
there's been nuch less attention to
nmenopause- based di scri m nati on.
Peopl e have difficulty managi ng
their synptons at work. They face
ridicule, hostility, a |ack of
privacy, denotion, and even
term nation.

And inportantly, a 2023
Mayo Clinic study found that
menopause causes an annual |oss of
wor kpl ace productivity in the U S
of approximately $1.8 billion in

m ssed days of work, reduced hours,
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I nvol untary or voluntary

term nations, and retirenent.
Overall, the research nmakes cl ear
there is trenmendous variation in the
| ength and severity of synptons
across the popul ati on, which neans
that a one-size-fits-all approach
that's inadequate. |Instead,
nmeasures that account for

I ndi vi dual -specific health needs are
necessary, and this bill takes that
approach by requiring reasonable
accommodati ons for an enpl oyee's
needs related to nenstruation, but

al so tenporary menopause or
nmenopause. And this is a franmework
that enpl oyers are used to worKking
with in other areas of anti-

di scrimnation protection.

Finally, 1'd like to
acknow edge the inportant research
conducted by ny col |l eagues,

Prof essors Bridget Crawford and
Em |y Gold Wal dnan, both of Pace
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Uni versity School of Law, and Naom
Cahn of the University of Virginia
School of Law, whose co-authored
book called Hot Flash. | recommend
to anyone | ooking to learn nore
about this topic, and particularly
its | egal dinensions.

The book anal yzes the nany
ways that nenopause affects
i ndi vi dual s, workpl aces, healthcare,
and society. As the authors argue,
“Under st andi ng nenopause's nmul tiple
i ntersections with everyday |ife and
law is crucial to achieve a nore
robust econony and i ncl usive
society.” And that's a quote.

So given the historical
sil ence around nenopause and the
stigma attached to nenstruation,
peri nenopause, and nenopause,
there's a trenmendous need for |aws
i ke the one under consideration
today. In order to ensure that

menopause doesn't prevent anyone
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fromliving their lives fully as a
productive, equal, and respected
menber of society. Thank you very
much.

CHAI R AHVAD: Thank you for
your testinony. We'Ill hear from
Dr. WIf, and then we'll ask
guesti ons once she's done. Thank
you so nuch

Pl ease state your nane and
begi n your testinony.

M5. WOLF: Hello. M/ nane
is Abigail WIf. | amthe dinica
Prof essor of Cbstetrics and
Gynecol ogy at the University of
Pennsyl vania and the Chair of
obstetrics and Gynecol ogy at
Pennsyl vani a Hospital, Penn
Medi ci ne. Thank you very nuch for
giving nme the opportunity to be
here. |I'mvery excited to have --
to have this opportunity to speak on
Bill 250849.

| think many of ny
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col | eagues have al ready tal ked about
what nenopause is and how it can
affect the life in the workplace. |
wanted to talk for a m nute about
opportunities to treat the synptons
of nmenopause. | think one of the
chal | enges that we see is that as
there is this nmenopause nonment that
we are hearing nuch, nmuch nore from
peopl e who have a | ot of opportunity
to make noney off of wonen and take
advantage of the -- of the silence
that already exists around
menstruati on and around nenopause.
And so the inportance of
enpl oyees havi ng access to
reproductive care to -- and to have
the ability to take the tine to go
and to see a physician or an APP
provider is really so inportant.
When we tal k about how do we treat
menopause, we're tal king about not
changi ng the fact that nenopause is

happeni ng, because everybody who is
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born with ovaries wll eventually
reach nenopause, whether it's from
the natural aging process, from side
effects of nedication, or from
surgery.

However -- and each person
who experiences nenopause
experiences it differently. And so
understanding that there are |ots of
ways to respond to the situation of
| ow estrogen, | think is really
i nportant. And having enpl oyers
understand that their enpl oyees
don't need to talk to them about
their nenopause synptons; they just
need to receive conpassi onate and
respectful care.

There has been, over the
| ast 10 years, a real increase in
our under st andi ng about how to treat
nmenopause, and to treat the
vasonot or synptons. There renmains a
significant amount of m sinfornmation

around the risks of nenopausa
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treatnent. And so there are many
wonen who go wi thout treatnent that
woul d make their |ives so nuch
better, so nmuch easier to nanage,
make them so nuch nore productive,
because of fears that are
continually produced nostly through
soci al nedi a.

O course, in order to get
access to the FDA-approved
nmedi cations that inprove the |ife of
peopl e i n nmenopause, these people
have to have insurance coverage that
wi |l pay for these nedications. One
of the real challenges is that
al t hough ny insurance may cover
estrogen, that doesn't nean that
iIt's going to cover the type of
estrogen or the delivery node that |
need for ny synptons. And so
attention to the insurance contracts
and the nedi cations that are covered
is certainly an inportant part of

under st andi ng how nenopause can be
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managed.

We often hear, | think,
about decreasing triggers. And sone
of ny col | eagues have said that.
And absol utely, having the room be
cool er, certainly addressing things
i ke uniforns for people who -- for
saf ety reasons, need to wear
uni forns that cover their skin, but
also really suffer with the
sweating, and the overheat feeling
that cones from wearing those
uni forms and having hot fl ashes
inside. There is nore technol ogy,
and the nore that the enployers can
identify what is the technol ogy that
wor ks in our setting, the better
that our -- all of our colleagues
can live in a place where they feel
confortable and are able to safely
wear the uniforns that they need to
keep them safe in the workpl ace.

Al ong with insurance

coverage, there is a conmponent of HR
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that | think is very inportant.
When | had -- first had ny children
was the first tinme | knew that there
was such a thing as care nmanagenent,
that ny enpl oyer had a programthat
woul d help nme find a daycare center,
woul d hel p ne organize when | had a
sick day, what to do with ny
chi | dren.

And there are many
enpl oyers who have these agreenents
wi th organi zati ons through the
lifespan. | think many wonen who
are at the age when nenopause
happens don't feel that they can
reach out to these organi zations to
ask for help, but they are a real
resource for people who are at this
age to find assistance wth taking
care of your parents, assistance
wi t h managi ng the chal | enges of
havi ng adult children, the
chal |l enges of the world as we see

it. And so | think increasing the
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I nformati on about what the resources
are that the enployer offers and
maki ng sure that those are avail able
to everyone.

| certainly agree with what
has been said, that the nore we all

tal k about nenopause, that we

understand that it is natural. It
is part of -- if we're so |ucky, we
will get to that -- half of us wll

get to that point. And the nore
that we provide education also to
t he heal thcare providers, so school
nurses, physicians, all the people
who cone into contact with people
who reach nenopause, can be hel pful
to provi de enpatheti c,
conpassi onate, and accurate
i nformati on regardi ng nenopause and
Its managenent. Thank you.

CHAI R AHVAD: Thank you for
your testinony. W will now do a
round of questions. [|'ll start with

Dr. Kukura. Thank you again for
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both your detail ed testinony.

Qui ck question about the --
you nenti oned w despread
m sunder st andi ng and sil ence
surroundi ng nenopause. Wat role
shoul d educational institutions,
public health agenci es, and ot her
entities play in inproving the
awar eness both for general public
and for healthcare providers? |If
you coul d just speak to that.

M5. KUKURA: Yeah, | think
there's -- | nean, there's a huge
rol e, you know, whether we're
tal ki ng about, you know, through
human resources in, you know, a
setting that has a human resources
departnment that is interfacing with
enpl oyees and provi di ng educati on on
ot her benefits and al so support for,
you know, work-1life bal ance, for
t aki ng advant age of heal th and ot her
benefits that are avail abl e.

There's a huge rol e that enployers
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can play through those nechanisns in
increasing the -- in the
normal i zati on process, right? This
I's just having conversations,
heari ng the | anguage, understandi ng
that this is normal just the way,
you know, any other kind of
preventive care, cancer care, having
a baby, all of these things that are
part of the lives that we |ive.

You know, there are --
menopause and nenstruation are not
al one as aspects of wonen's health
that are m sunderstood, poorly
under st ood, and not tal ked about
enough, right? So it is also part
of a broader conversation around
childbirth experiences and the ki nds
of chall enges that people have
there, right? The kinds of health
conplications that can result after
a delivery, even a successful
heal thy delivery. And so | think

it's inportant to understand, you
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know, both when we're talking about
di scrim nation on the basis of
menopause, right? That it is a
product of a number of things.
There's that intersectional quality
where we're tal king about race --
we're talking race, we're talking
about sex, we're tal ki ng about age.
Soneti nes for sone peopl e,
disability, right? If it's, you
know, if they're experiencing
synptons in a way that is inpacting
their lives like that. And these
experiences intersect with so many
ot her aspects of our health and
daily life and should be part of the
conversation in the sanme way.

CHAI R AHVAD: So | hear our
HR training needs to go -- undergo
some changes al ong wi th ot her
spaces, but for a workplace, | think
that we would | ook to | ean on our
nmedi cal personnel outside of this to

hopeful | y assi st workplaces to start
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normalizing this. Cearly, that's
an outconme we should look for in
order to normalize this.

Finally, pregnancy is now
-- there's conversation around it,
even though there's sone pl aces
where we don't conpletely | ook at
t he whol e spectrum but this would
be a place we've done it and change
t he wor kpl ace conversation, so we
know the path to do that, and naybe
-- and that's where we'll |ean on
all of you to help us, at least in
Phi | adel phia, how we can be a role
nodel for the rest of the country.
Thank you so much.

A question for Dr. WoIf.
It's very nice to see you

M5. WOLF: Nice to see you.

CHAI R AHVAD: So you
mentioned, | think it was you or |
can't remenber who, that a third of
t he wonmen di scuss nenopause synpt ons

with their healthcare providers.
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What do we, in the nedical field,
outside of the, you know, HR and the
wor kpl ace, what changes do we need
inthe -- in -- so that we can cl ose
t hat gap?

M5. WOLF: This is a very
chal I engi ng question. | think
certainly sonme of it is around
educati on: educating providers about
the -- what nenopause is and how --
what different kinds of synptons
peopl e experience, and al so
educati ng them about vari ous
different options for treatnent.

You know, |ast week a new nedication
that's a non-hornonal treatnent for
hot flashes cane out. That's so
exciting, but it's really hard for
everybody, all the providers across
the city, to stay up to date with
every piece of information. So
that's part of it.

| think part of it is also

educating patients in advance that
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their providers are safe placed to
have this conversation. And | think
there is a challenge in the way that
I nsurance coverage works. | think
one of the things that we can say is
t hat people who can afford to pay
for a private consultation can have
an hour with a nmenopause provider.
And that is really offers that
opportunity to delve into your
hi story and what the options are.

For many people, their
I nsurance covers one GYNvisit a
year with no copay. And once they
start to -- if they need to cone
back to tal k about nenopause,
there's a copay. And honestly, we
have very little time given the
rei mbursenent for wonen's health in
general. It's very challenging to a
| ot nore than 15 mnutes for each
patient.

CHAIR AHVAD: So | hear

i nsurance conpani es need to al so
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normalize this in how they pay for
services. And it's, you know --
clearly there's a lot of information
comng to us, but getting it from
our nedical establishnent can really
sort of counteract all the soci al
media clips that we see. And people
are -- so, | nean, | think, |'m not
sayi ng every nedi cal personnel
shoul d be on social nedia, but we
have to kind neet people where they
are. So as a public health
commttee, we are | ooking to see how
do we informour communities to be
aware and ask for this? And so this
i s where the insurance conpani es

m ght change if we have enough
peopl e asking for this, and, you
know, advocating for this for

t hensel ves, including all of you.

So thank you so nmuch. Anybody have
a question? Council menber Quetcy
Lozada.

COUNCI LMEMBER LOZADA: Thank
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you for being with us today. You
know, in today's world, we have
wonen who are fierce participants of
the workforce. You nentioned -- |
think it was Dr. Wl f who nentioned
that one in 10 wonen have |l eft jobs
due to nenopause synptons. |'m not
really sure which one of you
nmentioned it, but can you expand on
what types of workplace conditions
or barriers nost often lead to that
deci si on, and have you seen their
departure in one industry nore than
I n anot her?

M5. WOLF: That's a great
guestion. |I'mgoing to -- |'m going
to go to pregnancy for just a
mnute. | have a patient who just
quit her job working at an unnaned
fast food store --conpany --
restaurant, where she was -- as she
got bigger, the uniformdidn't fit.
She had to stand, there was no

option for seating. |It's hot. And
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just like in nenopause, pregnant
wonen, their tenperature goes up,
and they find all of those things
really unbearable. And so she's a
perfect exanple of soneone who | eft
t he wor kf orce because she didn't
feel like she could negotiate

t hrough how to -- how to nake it
work. And it was easier to go. And
| think I see that very comonly in
patients who have -- who are hourly
wor kers who work in places where
there's things |ike heavy lifting,
or other places where the work is
very physi cal .

M5. KUKURA: Yeah. And |
mean, | think where these cases
sonetimes do come to court under,
you know, federal anti -

di scrimnation clains, we see types
of facts around uncontroll ed

bl eeding, right? |If there's a -- if
there's an incident of flooding that

becones publicly known, because it's
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I npossible to control. There's one
case, where, you know, sonebody bl ed
in a neeting, cleaned it up
I mredi ately, but then was witten up
and eventual ly, you know,
effectively term nated, forced out,
because there was no respect and no
under standi ng for what -- how this
experi ence was beyond her control
and how she -- it wasn't a synptom
-- it wasn't a feature of her poor
hygi ene, right, it was just the
reality of this transitional period,
right, of going through
peri nenopause and nenopause. But |
do think there are differences,
right?

| don't -- | don't know
that we have data on specific
sectors, but certainly, jobs that
are, you know, professional jobs
wher e peopl e maybe already are used
to sone flexible hours where they're

wor ki ng renotely part of the tine,
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they do a |lot of their work on Zoom
right? There are nore opportunities
in one's own, you know, workday to
sel f-acconmopdat e needs that m ght
come up related to nenstruation or
to perinenopause and nenopause. And
it really is service workers, retai
wor kers, contingent workers, right,
who are often, you know, have nuch
stricter policies around bat hroom
breaks. Even the ability to go take
a sip of water, to take sone
nmedi cation to aid with synptons,
uniformrestrictions, which can be
for safety, but can also be for the
comer ci al presentation of the
busi ness, right, and very little
flexibility there to accommpdat e
sonebody' s vasonotor synptons, you
know, during nenopause.

CHAI R AHVAD: Thank you.
Counci | mrenber -- Sorry.
Counci | mrenber Rue Landau.

COUNCI LMEMBER LANDAU: Thank
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you. Thank you both so nmuch for
this super hel pful, both fromthe

| egal and the nedical angles. First
a coment that probably about six
years ago, we anended the Fair
Practices Ordinance to include
reasonabl e accommodati ons for
pregnant people. So under -- for,
on a |l egal standard for the person
at the fast-food place that was
term nated, or felt that they had to
go, they had to have -- their

enpl oyer was obligated to
accomodat e their pregnancy, give
thema | arger uniform a stool,

wat er breaks, bathroom breaks, and

I f not, you're violating our |aw.

So | just wanted to nmake sure that
that was really clear. And, you
know, maybe as Council we can do a
better job also of rem ndi ng people
of that along with this provision as
wel | .

| wanted to go back to
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nmenopause for a second and say, out
of -- I"'mstill got a whole crew of
friends from high school, and all of
us have tal ked about nenopause a
lot. No one taught us about it. W
didn't understand it. W've all had
to hel p each other understand it.
It's been pretty amazing to watch
how peopl e go through this at
different times and in different
ways W thout, |ike, we have no idea
why. It's just bizarre. And -- but
havi ng that group that you can
actually talk to has been really

hel pful and share information wth.
And | think knowi ng that what we
keep hearing over and over again
today, that people all nenstruate
differently. They go through
menopause differently. Those two

t hi ngs m ght not go hand in hand.

If you had very heavy periods, it
doesn't nean your nenopause is goi ng

to go be bad. If you had very light
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periods, it doesn't nean you're
goi ng to have an easy way through
menopause. It is really inportant
to get that out there.

But Dr. WIf, in
particular, | wanted you to talk a
little bit nore about folks with
ear|ly nenopause. As sonebody -- |
know f ol ks who' ve had cancer in
their 30s. Can you talk alittle
bit about this? Because this would
be sonet hing that enployers could
not under st and?

M5. WOLF: Yes. | think
that there are -- there are many
reasons that people will go through
menopause earlier than expected.
And | do think that in even in
pl aces where the culture kind of
under stands that wonen in their 50s
are going to go through nenopause,
can be very -- can be nuch nore
rigid around people who are younger,

and sort of send the nessage that
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they don't believe this person who
i s having synptons, because how
could they? They're not -- they
don't look |like us. So how could
t hey possibly be having nenopausal
synpt ons?

And | do think that that is
a place where, again, this sort of
bei ng respectful, treating people
respectfully and asking rather than
assumng is sonething that is really
so inportant. | do also think that
those are patients, for ne,
patients, those are people who do
need access to care because it's so
i nportant that they do have access
t o understandi ng sone of the
treatnments that can, particularly,
I n people who have prenature
menopause, cause significant
probl ens down the road |ike
osteoporosi s and heart disease that
actually can be prevented by using

estrogen earlier in the nenopause
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transition.

COUNCI LMEMBER LANDAU: Thank
you. | got two nessages from both
of you. One is to believe people,
bel i eve your enpl oyees, believe your
col | eagues, believe your famly
nmenbers when they're telling you
what's going on with them or just
even need a break, believe them
And the second thing is that we all
need to | obby our i nsurance
conpani es to make sure that our
contracts include any kind of
hel pf ul accommodati ons for people
bot h during nenstruation and
nmenopause. | say this to our
uni ons, and just other enployee
groups around the city that this is
a great place to advocate. Thank
you so nuch

CHAI R AHVAD: Thank you,
Council menber. | wll go to
Counci | mrenber Ci ndy Bass.

COUNCI LMEMBER BASS: Thank
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you. Thank you, Madam Chair. Good
nor ni ng, everyone. And ny apol ogi es
for running a little -- a little
behi nd schedule this norning. So |
want to thank you all for being here
on this very, very inportant topic.
And | really amsad that | m ssed
the earlier part of the program
because | wanted to make nenti on,
Madam Chair, and |'m hoping that |
know t he adm ni stration has left the
room this space. But |I'm hoping
that if they did not address this
matter that they would provide in
witing to you and to the conmttee
sonme information related to a bill
that we passed in June of 2021,

whi ch mandated city facilities to
provi de fem ni ne hygi ene products,
and district health centers, and
l'ibraries, and recreation centers,
and other city facilities. And so
this is a bill that, you know, | put

forward. W had full support from
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council, and we'd |li ke to know t hat
it actually is being inplenented
right now And if not, we want to
know why. So thank you so nuch for
t hat .

| also wanted to, again,
say thank you for being here on this
powerful topic. You know, often we
tal k about -- we always tal k about,
you know, especially when, you know,
when, you know, you first get your
cycle, you know, young | adi es, oh,
you know, they, you know, they've
crossed over, they, you know, gone
i nto adul thood, you know, they're
gone i nto womanhood, whatever. And
it's interesting because there's no
conversation |ike that that says
you' re goi ng into nenopause, or any
of the steps that are happeni ng that
| ead you to that eventual outcone.
And so it's very, you know, | think,
you know, if you're -- if you're not

sort of dealing with it or connected
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to it in any neani ngful way, then
you just are really perplexed as to
what nenopause is, what's the

pr obl enf?

And it's so funny because |
had a male friend of m ne say
recently, he was |like, you know,
people just need to just deal with
the synptons. And just -- and | was,
| alnmost, you know, | -- listen, |
didn't want to catch a case on it,
right? So but it -- but it was just
like, | really wanted to |i ke choke
hi mout. Like, "You have no idea
what you're tal king about." And I
did say that. "You have no idea

what you are tal king about," because
often, you know, nen think that this
IS just sonething that, you know,

you know, it's an inconvenience,

it's a disconfort, and have no idea
about the entire reproductive system

and all of the challenges that we

face through a lifetinme. You know,
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fromthe beginning to the end. It's
-- you know, it's constant. You
know, there's concerns, issues, you
know, things that need to be

addr essed.

And so nmuch of the tine,
you'll see, particularly in
Washi ngt on, sonething that drops ne
i nsane, is you'll see, you know,
sonme bill signing, whether it's, you
know, saying that wonen don't have
the right to access, you know, this
type of care or that type of care,
or, you know, abortion. But you'l
often see, you know, a man signing
it, and you'll see him surrounded by
ot her nmen maki ng the decision for
wonen' s bodies, which is just so
I ncredi bly outrageous. And the idea
that they think that that picture of
what they are presenting is okay.
They think that the, you know, the
photo op, it -- there's nothing

wong with it, and there's sonething
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very, very wong wth it. So | just
really wanted to thank you all for
bei ng here. You know, wonen are --
our bodies are so conpli cated,
childbirth is so conplicated.

But what happens, you know,
t hroughout the entire termof our
cycle, whether it's the begi nning of
md -- or the beginning of getting a
cycl e, or nenopause and, you know,
eventual ly tweetering out, the
question is, you know, why is this
like a secret? Wiy can't we talk
about it nore openly? Wiy is it
ki nd of |ike sonething unnatural, or
sonething dirty, sonething, "Oh, you
shoul dn't tal k about that, you

shouldn't nention it." Yes, we
shoul d tal k about it, and we shoul d
tal k about it loudly. And we have
to talk about it nore and nore with
those who are going to be getting a
cycle, and those who are on the

opposite side, who are going to be
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connected to soneone who has a cycle
intheir life and needs to support
to be able to nmanage and navi gate
and go through these tines.

So I just want to thank you
for all of your work, and | | ook
forward to even doing nore on this
topic with Madam Chair. And the one
thing I did want to lastly nention
Is a resolution that we in this
council| body pass this year in 2025
in February, in which we honor the
wor k of Pan-African Sisterhood
Health Initiative, which is founded
by Mai sha Sul livan-Ongoza. And so
they do an incredible amunt of work
around heal t hi ness, around peri od
poverty, around those sorts of
I ssues being -- wonen taking care of
wonen. And so | just really wanted
to give thema shout out as well.

So thank you, Madam Chair.

CHAI R AHVAD: Thank you,

Councilmenber. And if there are no
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nore questions for this panel, |
t hank you for your information. And
pl ease | ook for us to be follow ng
up with you for further support and
as we nove forward on this. Thank
you.

M5. WOLF: Thank you.

M5. KUKURA: Thank you very
much.

CHAI R AHVAD: C erk, woul d
you call the next panel, please?

THE CLERK: Cathy Scott,
former president of District Council
47, Dr. Deborah Roebuck, Founder and
Chi ef Executive Oficer of Going
Thru The Change, and Moni ca Har non,
Sout heast ern Pennsyl vani a Bl ack
Nur ses Associ ati on.

CHAI R AHVAD: Pl ease, state
your nane and begi n your testinony.

M5. SCOTT: Good norni ng,
Chair Ahmad and nenbers of the
Public Health and Human Servi ces

Commttee. M nane is Catherine
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Scott, and | amthe retired
presi dent of AFSCME District Council
47. | amtestifying in support of
Bill No. 250849, which adds
nmenstruati on, perinenopause, and
nmenopause to the list of
reproductive health i ssues protected
agai nst enpl oyer discrimnation, and
for which enployers are obligated to
make reasonabl e acconmodations if
requested by the enpl oyee. |
believe this is a big step forward
to openly di scuss wonen's
reproductive health issues, which
have been a taboo topic for too
| ong, and to assist wonen in
remai ning in the workforce as
productive enpl oyees. The
Phi | adel phi a Conm ssion for Wnen is
interested in these issues too.

As a retired union | eader,
I am al ways focused on the
i npl enment ati on of protective

policies. Unfortunately, nmany

Page 92

Lexi tas Legal Phil adel phia
215-504- 4622




Committee on Public Health & Hunan Servi ces
11/ 10/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

nmedi cal practitioners are not
trained in identifying synptons nor
adequat el y equi pped to counsel wonen
who are goi ng through the change,
regardi ng resources available to
them This is nostly attributable
to nmedical -- | believe, to nedica
school s not educating them on
wonen' s reproductive issues. As
sonmeone who has gone through the
change nyself and with an excel | ent
heal t hcare benefit provided by ny
union, | didn't know that there was
such a thing as perinenopause, nuch
| ess what the synptons were.

| had very severe synptons
of both peri nenopause and nenopause.
So | did what all wonmen did when
during ny tine, and sol diered
through it, just like we're told to
do. Since the legislation requires
t he enpl oyee to request the
accommodation, it is inmportant that

a mechani sm be devel oped to truly
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make t hese accommodati ons known to
enpl oyees. | think that the role of
the Departnent of Public Health in
the pronul gation of regul ations
related to the accommodati ons needs
to be clear. Al so, any regul ations
which are witten to enforce the

| egi sl ati on shoul d have clearly
stated tinelines to conply with a
request. Since presently, sone
Arericans with Disabilities Act
requests by enpl oyees are del ayed
for many nonths or years w thout a
response fromthe enployer. The
nore di scussion of reproductive

i ssues in the public square, the
better it is for everyone, since
they will have been seen as natural
stages of life. | comend Chair
Ahmad for proposing these
protections, and I woul d request
that the commttee support -- vote
to support this bill. Thank you for

the opportunity to testify.
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CHAI R AHVAD: Thank you.
W' [l hear fromthe rest of the
Wi t nesses and then ask questi ons.
Pl ease state your nane and begin
your testinony.

M5. ROEBUCK: Good norni ng.
My name is Dr. Deborah Roebuck. |
just want to say |I'mfrom West
Phi | adel phia and a bl ock captain, so
I['"'mout there in the community.

| am the founder and al so
the CEO of Going Thru The Change,
but I want you to know that |I'm al so
known as the nenopause whisper. |
am a nurse by background and the
former maternal and infant health
adm ni strator for the Departnent of
Heal th for over 20 years. |'m
retired now Ckay. But also, | am
a lifelong advocate for wonen's
wel | ness, especially workforce
equity. |'mhere today in strong
support of Bill 250849, which

explicitly protects enpl oyees from

Page 95

Lexi tas Legal Phil adel phia
215-504- 4622




Committee on Public Health & Hunan Servi ces
11/ 10/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

di scri m nation based on
nmenstruati on, perinenopause, and
menopause. And | also want to
I ncl ude post nenopausal for wonen.

Through ny educati on and
awar eness work, | discover that nmany
wonen are silently struggling, often
experienci ng synptons they cannot
nane and have never connected to
menopause. |'mgoing to tell you,
I n workshops and trainings | do
within the community or in different
wor kpl aces, this is areally -- a
concern, because |'ll be honest with
you, they tell nme | thought | was
goi ng crazy. GCkay?

| nmeet wonen who think
they're sinply tired or they're
| osing focus, when in reality they
are navigating a hornonal journey, a
transition, and they oftentines
don't even want to talk about it in
t he workpl ace, they don't even know

if there's a way to get workforce
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support when they're working every
day, and then also, |I -- | want you
to understand that according to
Forbes and also Stanford's Longevity
Center, by 2030, over half of the
woren in the workforce will be at
sone stage of nenopause.

These wonren are not only
enpl oyees, but they're | eaders,
they're caregivers, they're nentors,
they're community anchors. Many
bel ong to what we would call the
sandwi ch generation, caring for both
agi ng parents, and al so grow ng
children. GCkay? Maintaining their
prof essional roles all at the sane
time. Wen workpl aces do not
acknow edge this stage of |life, the
I npact ripples throughout the
office. And |I'mtal king about inter
generational. That discussion needs
to be tal ked about too.

It affects the famly, the

community, public health. | often
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wite what | call tips and tricks
series like in Linkedln, where wonen
will share stories, but people don't
hear their stories. So | put it in
soci al nedia, and where wonen are
tal ki ng about, "Ckay. | have a hot
flash. 1'min the boardroom™ "I'm

in a neeting,” "I'm experiencing

brain fog," "I'mdoing a

presentation.” O they quietly step
away fromtheir jobs they Iove
because no one understands them |
nmean, really silently they have
resigned. kay? Legislation, well,
this legislation will change that.
Bill 250849, doesn't just
create accommodations, it creates
awar eness, dignity, equity. It
assures that wonen don't have to
choose between their health and
their livelihood. Phil adel phia has
the opportunity to |l ead the nation

by affirm ng that nenopause is not a

taboo, it's a transition, and that

Page 98

Lexi tas Legal Phil adel phia
215-504- 4622




Committee on Public Health & Hunan Servi ces
11/ 10/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

the transition deserves
under st andi ng, conpassi on, and

wor kpl ace support. | just want to
t hank Counci | mrenber Ahmad for your
vision, and to the conm ttee overal
to ensure that every woman's journey
t hrough be adm nistration, or all

t he way through nenopause, is net
with fairness and respect. And |

t hank you for allowing ne to share
nmy testinony.

CHAI R AHVAD: Thank you so
much. We'll hear fromour fina
wi tness and then ask questions.

Pl ease state your nane and begin
your testinony.

M5. HARMON:. Sure. Hell o,
everyone. M/ nane is Mnica Harnon.
First, let nme thank Counci |l nember
Ahmad and the esteened nenbers of
the Commttee on Public Health and
Human Servi ces of the Phil adel phia
City Council for the opportunity to

speak on behal f of nenstruating,
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peri nenopausal , and nenopausal wonen
in support of Bill No. 250849. |I'm
a West Phil adel phia native as wel |,
born and rai sed, went through the

Phi | adel phi a school system and | am
a proud professional public health
nurse of over 25 years.

My specialties in public
heal th and nursing education, and
I'"'mthe current president-elect of
t he Pennsyl vania Public Health
Associ ation, and the co-chair of the
Pennsyl vani a Nursi ng Wrkforce
Coalition Nurse D versity Council,
as well as hol di ng nenbershi ps and
ot her professional and comunity-
based organi zati ons and boards, such
as the Sout heastern Pennsyl vani a
Area Bl ack Nurses Associ ati on, where
we are ai med at advanci ng popul ation
heal t h, heal thcare delivery, and the
nur si ng di sci pline.

Through all of ny

pr of essi onal acconplishnents, | have
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been a nenstruating, perinenopausal,
and a nenopausal wonan. Those
facts, in and of thenselves, are not
remar kabl e because they are the
regular |ife changes of wonen.
However, since age 10, | suffered

t hrough nonthly painful nenstruation
or dysnenorrhea, the severe

abdom nal cranpi ng, nausea,

vom ting, and other synptons
experienced on one to two days per
nmonth, limted ny activities,
causing ne to m ss school days, and
ultimately led to secondary
dysnmenorrhea exhibited by fibroids
and endonetriosis. Perinenopause,
the period of transition between
menstruati on and nenopause was
conpounded for me with fibroids and
endonetriosis requiring two
myonectom es, that is the surgery to
renmove fibroid tunors fromthe
uterus and heavy bl eedi ng and

fatigue.
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Utimately, after
consultations with the fibroid
center and nultiple diagnostic
tests, | elected to undergo a
hysterectony just five weeks ago to
treat 39 years of dysnenorrhea,
limted activity, and fatigue. | am
now i n menopause, or as my nentor,
friend, and col | eague says, this
stage inny life is "Me No Pause."
Thank you, Dr. Roebuck.

M5. ROEBUCK: Ckay.

M5. HARMON: This is ny
nmenopause whi sperer. So why am |
sharing ny story of nenstruation,
peri nenopause, and nmenopause wth
you today? You are probably
t hi nki ng that she has acconplished a
| ot despite these challenges. And
you're right. The issue is that I
had to nmanage and often in silence.
Policies and bills such as Bill No.
250849, regardi ng nmenstruation,

peri nenopause, and nenopause are
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needed to support individuals
t hroughout their reproductive and
hornonal life cycles. These
policies focused on workpl ace
accommodat i ons, heal thcare access,
and education. And they al so
recogni ze that synptons of irregular
bl eedi ng, heavy fl ows, and ot her
peri nenopausal and nenopausal
synptons can inpact daily life and
wor k, necessitating tailored support
structures and inprove the quality
of life for these individuals, and
ultimatel y, increase productivity
across all sectors.

So |I'm asking for
consi derations for awareness,
education, paid sick | eave, flexible
wor kK options, diagnosis, hornonal
and other treatnents, routine
wonen' s heal t hcare, nenopause
di agnosi s, lifespan, and systemc
support must be included in these

policies, excuse nme, to address the
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full spectrum of experiences from
menstruati on, to perinenopause, to
menopause. | applaud you, the
menbers of the Commttee on Public
Heal th and Human Services of
Phi | adel phia Gty Council to make a
difference in the lives of girls and
wonen by supporting Bill No. 250849
today. Thank you.

CHAI R AHVAD: Thank you so
much to all of you for your very
I npactful, excuse ne, testinonies.
| want to just tell Dr. Roebuck that
| was in that -- | was a sandw ch-
generation person, taking care of ny
parents and nmy young chil dren,
working full time, and having to
deal with my normal biology. That
gave ne a lot of angst as | lived
through it. So that is a reality
for many of us, right? And to Cathy
Scott's point, it's not just putting
this bill out, it is about

accountability around it.
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And | think talking to
di fferent segnents who woul d be
i npl ementing this, and keep -- and
havi ng t he awareness and educati on.
W can't just ask for
i npl enent ati on, we actually need
education. That's going to be
really critical, and I -- this is
where we have to | ean on all of you
because you have | earned how to tell
those stories. Telling those
stories, and | -- getting on soci al
media, that is critical to give
exanpl es when I'm having a brain
fog, what do | do? Do |I have
al ready, you know, sorts of neasures
put in place to support ne when that
happens? So does ny wor kforce know
that and prepare -- and are prepared
to step in when | need it in a
boardroon®? That neans all the
boar droom nenbers al so need to know
this, right? And as we know, nost

of corporate boardroons are white
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men. That's still the case. And so
we want to start this initiative to
really reach from you know, from
the fast-food workplace all the way
to the boardroom off that fast food
wor kpl ace that is maki ng noney off
of our workers w thout giving them
the benefits that they need to be
fully functional regardl ess of what
they are -- which stage of life
they're in.

So | appreciate all of you.
A question about the silent -- so
this is about educating the
enpl oyers, but we al so have to
educat e enpl oyees and just the
general public why wonen are
suffering in silence. Wy we don't
know t hese stages of change, which
means education nuch early on, our
heal t h education, our awareness,
whi ch needs doctors to be tal king
about this when they see their young

patients, to know this is when
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you' re com ng up, having these
conversations, and us denmandi ng t hat
t hese conversations are interspersed
al ong the way.

So we don't have peopl e
t hi nking sonmething's wong with ne,
"' mnot strong enough, I'mfeeling
weak, or this is ny fault, instead
of, this is ny biology, right? So
that's what |'m hoping we can al
collectively work to make sure that
we tal k about inplenentation in many
fronts. And education starting very
early on, you know, Council nmenber
Lozada had to | eave for another
neeting, but she nentioned how she
rai sed her son.

We need -- that's what we
need to do. W need fam i es,
parents, everybody to have this
awar eness. So no wonan ever, at any
point in her reproductive cycle
thinks there's -- she's doing

sonet hing wong. And so | thank you
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all for your testinony. Any
guestions for our panel? W have a
question from Counci | menber

O Rour ke.

COUNCI LMEMBER O ROURKE
First of all, good norning to all.
Ms. Cathy Scott, it's always good to
see you.

M5. SCOTT: Good to see you.

COUNCI LMEMBER O ROURKE

Thank you so nuch Dr. Roebuck and
Ms. Harnon for your testinonies this
norni ng. A quick question,
Dr. Roebuck, any kin to the late
G eat Ji m Roebuck, you said West
Phi | adel phia? Not at all? So |
apol ogi ze for presum ng.

Thank you for your
testinony and for your work. Your
-- what you expl ai ned was very
enlightening for nyself and
sonething that ny staff actually
noted particularly around the

sandwi ch generation, caring for both
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parents and children. | feel |ike
that's even happeni ng younger and
younger now. And so it's grow ng.
In addition to passing this
important bill, | am curious how
el se the Council can actually
support the caretaking
responsibilities of this grow ng
generati on.

M5. ROEBUCK: Let ne just
say, it doesn't -- it doesn't even
matter. Let me go back to this.
During COVID | | earned how to use
social nedia, and | started talking
about nenopause. | had so nmany
people say to nme, |I'mhere at the
conput er teaching ny grandchild and
doi ng education, but I'mtrying to
get an appointnent to al so take care
of ny parent. It gave themthe
flexibility to be able to do that.
Wor ki ng at hone, being able to do
Zoom neeti ngs and what have you.

But now, people are back in
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the office. People are not aware of
their benefits, how to nmake use of
that, because 1'll be honest with
you, no natter what you say to ne,
and | was at a neeting talking with
a judge, and she, all of a sudden,
got to go hone, | got to take care
of the grandkids, | got to do this.
| got -- it doesn't matter. There
needs to be, nunber one, awareness
that this wonman whose nenopausal is
I n essence the navigator in that
famly, and that you need to give
her conpassion. |If | need to go
home, | know that woman's going to
feel as though | mght |ose ny job.
But if | have so many hours
that | can be flexible working with
my famly, doing these different
things, even in the fact of
educating the community and even the
fam |y, because oftentines when you
tal k about nenopause, people just

t hi nk that wonman al one. It is the
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famly that needs to work together.
And many husbands, | just got

fini shed doi ng sonething at ny
church for married coupl es, because
the pastor said, you know, there's
problenms in the famly.

Deborah, can you teach a
Sunday school class? | w nded up
teaching three weeks and giving a
voice to a opportunity that demands
I ssues. How can | help her? So
we're talking in the workplace, it's
tal ki ng about within the famly, and
al so gat heri ng wormren com ng
together, sharing their stories, not
feeling as though ny story is only
m ne.

No, you find out it is many
womren, and what are the sol utions?
How can | hel p? Wat did you do?
VWhat did you do? How can | hel p?
Because |'ll be totally honest with
you, | talked to too many wonen t hat

said they cannot get GYN
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appoi ntnents. And if they do get a
GYN, it's six nonths to a year away.
So what are they supposed to do in

t he neanti ne?

So it is a community issue,
a public health issue, and that we
all need to be aware, but we all
need to work together.

COUNCI LMEMBER O ROURKE
Thank you. |t sounds |ike what
coul d have been beneficial is if we
had retai ned sone of the | earnings
that we got from COVID, that working
from hone probably actually was a
benefit, at least for a certain
subset of folks.

And it seens |ike we may
have m ssed that w ndow, but thank
you for raising that point. |If
there's ever anything in particul ar
that we can do beyond this wonderfu
pi ece of legislation that will be
passed, please feel free to share

wth the Council. Sone nenber, |I'm
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sure, would be very excited to help
take this up and then push it
forward. W do need to create not
just alongside the culture, we also
need to create | egislation that
allows for a different sort of
reality for folks who are dealing

wth this transition, wth the

change as the -- as the -- as the
saints call it.

Ms. Harnon, | wanted to
say, first of all, | heard you say

that you were just recently had a
procedure, so praying for total
recovery.
M5. HARMON: Thank you.
COUNCI LMEMBER O ROURKE:
Yes, ma'am In that -- as you -- as
you continue to proceed. Thank you
for sharing your experience with us
today. What would it have neant for
you if this bill had been |l aw as you
wer e buil ding your career?

M5. HARMON: Wow. Wl |,

Page 113

Lexi tas Legal Phil adel phia
215-504- 4622




Committee on Public Health & Hunan Servi ces
11/ 10/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

first thank you for the well w shes
for recovery. | can say that after
|'ve hurt -- had ny surgery, |
actually feel |ike Mnica again, and
| haven't felt like her in a |long
tinme. So thank you.

COUNCI LMEMBER O ROURKE:
Yes, nma'am

M5. HARMON: And it was due
to this whol e perinenopausa
experience. So | recently left a
job that | loved. It was ny -- it
was neant for me, but the brain fog
and the demands that were put on ne,
and even when | was vocal about this
is what |I'mgoing through, it didn't
matter. So what it would have neant
for me is that | would' ve been able
to say there's | egal backing for
this. | would ve been enpowered to
go to HR, maybe use ny enpl oyee
assi stance program

| al so woul d' ve been

enpowered that instead of powering

Page 114

Lexi tas Legal Phil adel phia
215-504- 4622




Committee on Public Health & Hunan Servi ces
11/ 10/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

t hrough ny day, which is what |
often did, and even the eveni ngs,
when you work in a conmunity, it's
not Monday t hrough Friday,
9: 00-5: 00, you have to neet the
comunity where they are, right?

And so it's also being able
to say, push back on ny workl oad.
Can soneone else do this, right? |
had a -- | led a very snmall team |
was over two different health
centers, right? So if soneone el se
was absent, | was that enpl oyer,
right? |If you're going through
sonet hi ng, handl e your busi ness,
take care of your fam |y, because |
understood that if enpl oyees were
allowed to take care of their
famlies, they would al so take care
of the work that needed to be done.

COUNCI LMEMBER O ROURKE
Ri ght .

M5. HARMON: For ne. But |

didn't have that person that | --
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that | ooked out for ne. So having a
bill like this would bring the
awareness. | think it would
encour age enpl oyers to think about
t he whol e person that works for
them right? Because if your people
feel whole, and they feel that
they're heard, they're going to do
their very best for you. And |
think we all winif we do that.
Thank you.

COUNCI LMEMBER O ROURKE
Thank you for sharing your story. |
much appreciate it. Thank you very
much.

CHAI R AHMAD: Thank you. Do
we have any ot her questions?

COUNCI LMEMBER LANDAU: |
just -- | don't have a question, but
I just -- Oh, I"'msorry. Go ahead,
Cat hy.

M5. SCOTT: Ch, |I'msorry.
[f I could add.

COUNCI LMEMBER LANDAU
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You' re good.

M5. SCOTT: Okay. | think
al so the decision to add to what
Moni ca just said, the decision of
whet her a reasonabl e acconmpdati on
can be made is left to people in the
enpl oyer's enpl oyee that are not
necessarily conpetent to make those
deci sions, which is one of the
reasons why | asked or stated in ny
testinony, that | think it needs to
be clear what the role of the
Departnment of Public Health or sone
advi sory role froma nedica
practitioner would be helpful in
assi sting people who are requesting
t hose accommodati ons, who m ght not
necessarily be able to comunicate
as clearly as they need to in that
kind of a circunstance, what a
reasonabl e accommodati on is.

| know under the ADA,
there's supposed to be an

i nteractive neeting, you know, where
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t he manager, | guess, and the

enpl oyee sit down and di scuss what
the doctor is recomendi ng woul d be
an accommodati on.

And again, if you don't
have a practitioner who is
necessarily clear on what the
availability is for different types
of accommmodati ons, and you have an
enpl oyee left to your devices of
trying to negotiate what m ght be an
acconmmodation, it sort of sets
t hi ngs up for perhaps outcones that
are not the best outcones.

So I think that one of the
things that the -- that the
comm ttee can consider is what types
of -- beyond the |egislation, what
types of additional education of HR
peopl e, managers, and when they need
to get advisory information from
peopl e that they realize maybe they
don't have the expertise to nmake

that decision to nake sure that the

Page 118

Lexi tas Legal Phil adel phia
215-504- 4622




Committee on Public Health & Hunan Servi ces
11/ 10/ 2025

© 00 N oo o b~ w N P

NN NN R R R R R R R R R
A W N P O © O N O O A W N B O

request for an acconmodati on has
been really vetted to see whet her
the enpl oyer can accommobdate the
per son.

COUNCI LMEMBER O ROURKE: So
nore training anongst those who are
enpl oyers or what have you?

MS. SCOIT: Well, that, but
al so determ ning who's the best
person to be nmaking this decision.
As Mbni ca sai d, because of her
background, when her enpl oyees cane
to her, she understood and was able
to make reasonabl e accommopdati ons
for them but did not get that
support from her own adm nistrati on.

So too nmuch of it, | think,
IS in -- is up to the individual who
has the determ nation as to what's a
reasonabl e accommodati on, and that
m ght not be the best person to be
maki ng that deci sion.

COUNCI LMEMBER O ROURKE
Ckay.
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CHAI R AHVAD: Yes. Are we
-- oh, sorry. o ahead.

COUNCI LMEMBER O ROURKE: No,
t hank you. No. Yes. Thank you.

CHAIR AHVAD: | -- yeah, we
hear you |oud and clear and to have
a role for either public health with
a panel who they can go to for
advi ce and HR should have that. So
t he i npl enmentati on phase of this, we
are going to work wth the
adm ni stration to see why, which is
why you'll hear we are doing an
amendnent to this bill later when we
go into our public part of the
hearing is about giving enough tine
for this to actually be properly
execut ed.

So we hear you | oud and
clear, and I'm sorry that Monica
didn't get the kind of support she
needed, but Mbnica's back, so that's
good.

But the -- what the -- what
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all of your testinony has spoken to
Is the resilience we need to nuster
up every tine, whether it's dealing
Wi th nenstruation, perinenopause, or
nmenopause, or even post nenopause.

And | think this speaks to
that we have been silently just
taking this burden. Silent no nore
is the answer right now for all of
us, that we are going to be | oud and
proud and ask for what is the norm
so that the norm changes.

And we chal | enge every part
of society to get on board about
under st andi ng these different phases
in our -- in our reproductive life
t hat everybody should know. So |
cone from--

THE CLERK: Everybody,
excuse ne.

CHAI R AHVAD: Ckay. W need
to evacuate. Suspend the neeting
and we'll come back.

(O f the record.)
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CHAI R AHVAD: The committee
wi |l now cone to order.

Thank you everyone for
bearing with us during this
di sruption. Everybody's safe. It
was a toaster. It was a bagel in a
toaster that got too fried.
Everybody's safe.

So, Cerk, would you pl ease
call the next panel to testify on
this bill?

THE CLERK: There are no
addi ti onal panels.

CHAI R AHVAD: Ckay.

Heari ng none, we will now go into
transition to our public conment
section -- session. Please note
that the tinme limt for each speaker
I's three m nutes.

M. Sham would you cal
the first speaker for public
comment ?

THE CLERK: There are no

speakers on the public comrent |ist,
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Madam Chai r.

CHAI R AHVAD: Wel |, thank
you. We lost our public testinony
W t ness but she provided her
testinony in witing, so we'll put
that in our record. Gkay. There
are no speakers on this panel -- on
this public testinony section, so |
want to thank all our w tnesses for
joining us today. Now we wl|
tenmporarily end the public hearing
and go into public neeting.

| will note, for the
record, that a quorum of the
conmmttee is present. Hold on.

The Chair recogni zes
Counci | renber Cindy Bass for a
notion on the anmendnent to Bill No.
250849.

COUNCI LMEMBER BASS:. Thank
you, Madam Chair.

| offer an anmendnent to
Bill No. 250849. A copy of the

anendnment has been circul ated to al
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menbers of the commttee. | nove
that the anmendnent to Bill No.
250849 be adopt ed.

COUNCI LMEMBER LANDAU
Second.

CHAIR AHVAD: It has been
noved and -- it has been noved and
properly seconded that the anendnment
to the Bill No. 250849 be adopt ed.
Al'l those in favor of the notion
will signify by saying aye.

COUNCI LMEMBERS: Aye.

CHAI R AHVAD: Aye. Al
t hose opposed? In the opinion of
the chair, the ayes have it. The
notion carries, and the amendnment to
Bill No. 250849 has been adopt ed.
The chair recogni zes Counci | menber
C ndy Bass for a notion on Bill No.
250849 as anended.

COUNCI LMEMBER BASS: Thank
you, Madam Chair. | nove that Bill
No. 250849 as anended be reported

fromthis commttee with a favorabl e
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reconmendati on and further nove that
the rules of Council be suspended to
permt first reading of this bill at
t he next session of Council.

COUNCI LMEMBER LANDAU
Second.

CHAIR AHVAD: It has been
noved and properly seconded t hat
Bill No. 250849 as anended be
reported fromthis conmttee with a
favorabl e recommendati on and further
nove that the rules of Council be
suspended to permt first reading of
this bill at the next session of
Council. Al those in favor of the
notion will signify by saying aye.

COUNCI LMEMBERS:  Aye.

CHAI R AHVAD: Aye. Al
t hose opposed? In the opinion of
the chair, the ayes have it. The
notion carries. Bill No. 250849 as
amended will be reported fromthis
conmttee with a favorable

recommendation with the request that
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the rules of Council be suspended to
permt first reading at the next
sessi on of Council .

Thi s concl udes the business
before the Committee of Public
Heal th and Human Servi ces today.
Thank you very nmuch for all who
attended and testified and sat

t hrough our hearing. Thank you.

(Public neeting for the Conmttee of Public Health and

Human Servi ces concluded at 12:25 p.m)
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